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Hueiyen Sudoku-3909

HUEIYEN SUDOKU

Solution-3908

Fill in the empty 
fields with the 
numbers 
from 1 through 9
Every row must 
contain the numbers 
from 1 through 9
Every column must 
contain the numbers 
from 1 through 9
Every 3x3 square 
must contain the 
numbers 

SOLUTION ON NEXT ISSUE

DOWN

Solution 3509

1 Barchester Towers author (8)

2 Group of eight performers (5)

4 Soak (6)

5 Inuit abode (5)

6 Three-pronged spear (7)

7 Yield formally (4)

8 Marionette (6)

13 Become smaller (8)

15 Brass instrument (7)

17 Notoriety (6)

18 Constantly (6)

20 Take unlawfully (5)

22 Of the kidneys (5)

23 Support (4)

1 Norse god of thunder (4)

3 Sea between Italy and the

Balkans (8)

9 Doubter (anag) (7)

10 Owner of a Scottish estate (5)

11 Illuminated (3,2)

12 Nearer (6)

14 Small and dainty (6)

16 Informal French restaurant (6)

19 Edible shellfish (6)

21 Primary (5)

24 Indian monetary unit (5)

25 Pungent gas (7)

26 Without mercy (8)

27 Conspiracy (4)

ACROSS

CROSSWORD-3510

"º¢¡à-"àÒüKã ëA¡́ št¡à ÑšàÒü 
�àá\�áJ¤à íºìt¡ : ë\àÒü–i¡ A¡á´¶Ñ•¹

P¡ÞàÒàái¡, &ášøº 26 (&ì\á�):
"º¢¡à-"àÒ üKã ëA¡´št¡à 

"Îà³ šåáºÎ�à ÑšàÒü �àá\�áJ¤à 
íºìt¡ "³áƒ áÒ¹³ "áÎKã ³t¡àñƒà 
ºàºìÒïºèš "áÎ�à ë¢¡àR¡ìƒà¹áAÃ¡¤à 
Þà¢¡³áÅñ "áÎ "¹à�¤à Úå´£¡³ 
Úà*ƒ¤à R¡àv¡û¡á� ÒàÚ�à "Îà³Kã 
áÎá�Ú¹ ëA¡àš "³Îå *Òüá¹¤à 
P¡ÞàÒàái¡Kã ë\àÒü–i¡ A¡á´¶Ñ•¹ *¢¡ 
šåáºÎ šà¹�à Îà¹á� ³Ò”z�à 
ë¢¡àR¡ìƒàA¡ìJø¡ú

áÒ¹³ "áÎKà ³¹ã íº��à 
³ÒàA—¡à ë¢¡àR¡ìƒàA¡áJ¤ƒà "º¢¡à-
"àÒü "³áƒ ¢¡àì¹ ÒàÚá¹¤à ÑšàÒü 
"ƒå�à 'Kã ³ãñ A¡á¹ ³¹³Kãƒ³A¡ 
áÅá\�á¹¤ì�à ÒàÚ¤à ³ÒàA¡ JR¡ìƒ¡ú 
'ìJàÚ�à ët¡ïá¹¤à �¤A¡ "áÎKã 
³tå¡ñÒü�à ët¡àR¡à� ët¡àR¡à�¤à ³JºKã  
³ã*ÒüáÅñ ë�ñî�¡ú "º¢¡à-"àÒü�à 
¢¡àì¹ ÒàÚá¹¤à ÑšàÒü "áÎ ³ÒàA—
¡à A¡à³¹ç¡š áƒáÊöCt¡à íºá¹îR¡ƒà 
ë�ñ�áJ¤áƒ íº¡ú "ƒå¤å ³ÒàA¡ A¡¹ ¬́à 
³ã*Òüì�à ÒàÚ¤à �ãñáÅñ¤à ë�àìv¡ûö¡ 
ÒàÚáJ¡ú

"³ì¹à³ƒà "º¢¡à-"àÒü�à 

�àìƒà¹A¡áJ¤à á®¡ áƒ* "³Kã 
³tå¡ñÒü�áƒ "º¢¡à-"àÒü ëA¡´št¡à 
íºƒå�à ºàºìÒïºèš "áÎKã "ì¹à� 
"�åš JR¡ìƒàA—¡¤à ëÒà€�¹³áJ¤à 
³ã*Òü "ƒåKã ³á³ñ Îág¤ Î³ó 
ëA¡ïÒü¡ú ³ÒàA¡ "Îà³Kã ¤àÒüÒàt¡à 
W¡àá¹ÚàáºƒKãá�¡ú á®¡áƒ* "áÎƒà 
Îág¤�à ë¢¡àR¡ìƒàA¡áJ¤Kã ³tå¡ñÒü�à 
³ÒàA¡ ë\àÒü–i¡ A¡á´¶Î¹ šà¹�à 
"³Îåñ áÑ÷�K¹ƒà ëšàáÊñ t¡à¤à 
áÎá�Ú¹ "á³ó *á¢¡Î¹ "³�à ÑšàÒü 
*Òü�¤Kãƒ³A¡ "A¡�¤à ëšøÎ¹ 
šã¹A¡šƒKã *ÒüáJ¤á�¡ú ³áošå¹ƒà 
�à J¹Kã ³³àñƒà ºàºìÒïºèš "³�à  
& ¬́åÎ W¡xƒå�à šà¹à A¡´¶àì–ƒà J¹à 
Òà€áJ¤à "ƒåƒà ³ÒàB¡ã ³Úà´¬Îå 
Úà*áJ¡ú ³ÒàB¡ã ³Úà´¬à Òà€áJ¤à 
"ƒåKã º³� Jå³—¤Kãƒ³A¡ ³ÒàA¡šå 
"º¢¡à-"àÒüƒà Úà*ƒå�à º³� Jå³—¤à 
Úà³—à A¡�à ëšøÎ¹ šã¹A¡Jø¤à ³tå¡ñ 
³ÒàA¡ ºàºìÒïºèš "áÎƒà Úà*áJ¤á� 
ëºàÚ��à ºàºìÒïºèš "áÎKã 
"ì¹à�¤à šàl¡üáÅñ šã¹v¡ûå¡�à ³t¡³ 
J¹à �¤A¡ ët¡ï¹¤áƒ ºåšà ëyû¡à¹ "³à 
šãKá� ÒàÚ�Îå JR¡ÒÀA¡áJ ÒàÚá¹¡ú

Fqdsg wkB/EMPLOYMENT NEWS
JUNIOR TECHNICAL ASSISTANT IV, JUNIOR 

QUALITY CONTROL ANALYST IV

IOCL Recruitment 2022 Details
Junior Technical Assistant IV, Junior Quality Control Analyst IV
Education Requirement B.Sc, Diploma, ITI
Total Vacancy 6 Posts
Number of Posts including reservation, Educational Qualifi cation, Experience Criteria, 
and other eligibility criteria / parameters shall be as under:
1. Position: Junior Technical Assistant-IV (Mechanical)
2. No of Posts: 01
3. Qualifi cation (Only Regular Full Time Recognised Courses from Indian Universities/ 
Institutes): 3 years Diploma in Mechanical Engineering from recognized Institute/ 
University with minimum of 45% marks in aggregate for PwBD candidates. Or Matric 
with ITI in Fitter Trade with Pass class.
4. Area of Experience: 
Minimum one year of post qualifi cation experience in maintenance/ overhauling of rotary 
equipment such as Compressors, Gas/ Steam Turbines, Boilers, Columns, Valves, Pumps, 
Mechanical Seals / Dry gas seals, Bearings (Journal / Anti-friction), Safety valves, etc; 
in Petroleum Refi nery / Petro-chemical / Heavy Chemical / Fertilizer/ Power Plants/ 
large industrial establishment
1. Position: Junior Technical Assistant-IV (Instrumentation)
2. No of Posts: 01
3. Qualifi cation (Only Regular Full Time Recognised Courses from Indian Universities/ 
Institutes): 3 years Diploma in Instrumentation/ Instrumentation & Electronics/ 
Instrumentation & Control Engineering from a recognized Institute/ University with 
minimum of 45% marks in aggregate for PwBD candidates.
4. Area of Experience: 
Minimum one year of post qualification experience in Maintenance of Modern 
instrumentation control system like DCS, PLC with electronic fi eld instrumentation, 
Control Valve, Smart Positioners, loop confi guration, online Analyzers condition 
monitoring, cabling, earthing etc., in a Petroleum Refi nery / Petrochemicals / Heavy 
Chemical/ Fertilizers / Power Plants / Gas Processing Industry / large industrial 
establishment
1. Position: Junior Quality Control Analyst-IV
2. No of Posts: 04
3. Qualifi cation (Only Regular Full Time Recognised Courses from Indian Universities/ 
Institutes): B.Sc. with Physics, Chemistry/ Industrial Chemistry & Mathematics with 
minimum of 50% marks in aggregate for General/OBC/SC candidates & 45% in case 
of ST / PwBD candidates against reserved/identifi ed for PwBD positions
4. Area of Experience: 
Minimum one year of post qualifi cation experience in handling instruments like HPLC, 
XRF, WDXRF, GC, ICAP, AAS, Auto Analyzers, Flash Points, etc. in a Petroleum 
Refi nery/ Petro-chemical/ Heavy Chemical/Gas Processing Industry/ Fertilizers/ Power 
Plants/ large industrial establishment.
5. Advt. No. - BGR/01/2022
Pay Scale:INR  Not Disclosed
Age Limit: Minimum 18 years and Maximum age shall be 26 years for General candidates 
as on 30-04-2022
Selection Procedure
1. The selection methodology will comprise Written Test and a Skill/Profi ciency/Physical 
Test (SPPT). The SPPT will be of qualifying nature.
2. A candidate will have to secure a minimum of 40% marks in the written test to qualify 
for further consideration.
3. The minimum qualifying marks in the written test will be relaxed by 5% for candidates 
belonging to SC/ST/PwBD categories considered against reserved positions.
4. Written Test will be conducted at the location of Refi nery Unit. Exact venue details 
will be communicated through the Admit Card.
5. Admit cards for Written Test will be issued to all prima-facie eligible candidates on the 
basis of the details furnished in Online-Application form and submission of application 
fees (applicable for UR, EWS & OBC Category candidates). Scrutiny of documents 
submitted by the candidates will be carried out post Written Test.
i. Only those candidates will be considered/ called for next stage i.e. Skill/Profi ciency/
Physical Test (SPPT) who are (a) shortlisted on the basis of written test {refer Clause 
J (7) } and (B) meet the notifi ed eligibility criteria upon verifi cation of documents 
submitted by the candidates and other parameters.
6. Obtaining minimum qualifying marks in the written test does not confer any right or 
claim by the candidate for being shortlisted for SPPT or the fi nal selection, as the same 
is based on candidate’s rank in the merit list on the basis of marks obtained in the Written 
Test, ratio applied, relative performance in respective categories, number of seats in 
respective Posts, Reservation position, candidates meeting the notifi ed eligibility criteria 
& other parameters and documents found in order upon verifi cation.
7. Short listed candidates, in the ratio of 1:2 (two candidates for one post, with due 
cognizance to number of reserved posts) subject to securing minimum qualifying marks 
in the written test, will be required to undergo a Skill/Profi ciency/Physical Test (SPPT). 
8. In case of tie of marks in the written test for the last position on the Shortlist for 
SPPT, all such candidates shall be called for the SPPT, even if the total number exceeds 
the prescribed ratio. If such a situation arises anywhere before the last position while 
drawing a list, the last name/last few names, in proportion to the prescribed ratio, will 
get eliminated.
9. Category-wise Merit list shall be drawn on the basis of marks obtained in the written 
test from & out of the said short-list; only for such candidates who qualify in the SPPT.
10. In case of tie of marks for the last position on the Merit List, the candidate with prior 
date of birth (senior by age) shall fi nd a place in the Merit list. However, the name of the 
junior shall also be retained in the said Merit List, as the last name. If such a situation 
arises anywhere before the last position while drawing a list, the last name/last few names 
in the list, in proportion to the prescribed ratio, will get eliminated.
11. PwBD (availing of relaxation in qualifi cation or written test qualifying marks) 
and Ex-Servicemen candidates, if found suitable, will be considered against reserved 
vacancy irrespective of their position in Merit list (in order of merit within the category) 
on horizontal reservation policy.
12. SC/ST/OBC Candidates, who have availed of concession in Age or Eligibility 
qualifi cation marks or in Written Test qualifying marks, as is available to the category, 
will be considered against reserved vacancies, irrespective of their position in select list 
(in order of merit within the category).
13. However, a PwBD candidate availing of only age relaxation (no relaxation in 
eligibility qualifi cation marks / in Written test qualifying Marks) shall be considered 
against an unreserved post in order of merit in the select list, before being considered 
against a reserved post.
14. The candidature of the applicant would be provisional and subject to subsequent 
verifi cation of certifi cates/ testimonials, experience etc. At any stage of the selection 
process, if it is found that the candidate has furnished false or incorrect information, the 
candidature/appointment of the candidate will be cancelled.
15. Filling up of vacancies is solely at the discretion of the management based on 
suitability of candidates and no claim will arise for appointment, if some of these 
vacancies are not fi lled due to unsuitability of available candidates or insuffi  ciency in 
number of candidates.
16. The decision of the Management will be fi nal and binding on all candidates on all 
matters relating to eligibility, acceptance or rejection of the application, mode of selection, 
cancellation of the selection process either in part or full, etc. No correspondence will 
be entertained in this regard.
How to Apply:
1. Before applying on-line, a candidate must have an active email ID and a mobile 
phone number which must remain valid for at-least twelve month period for future 
communication (including issue of call letters).
2. The candidate should have the relevant documents/certifi cates pertaining to age, 
qualifi cation, caste, experience, Disability Certifi cate (where applicable), scanned copy 
of colour photograph and signature in jpg format (size not exceeding 50 KB) ready before 
applying on-line. The photo and signature in digital form will be required to be uploaded.
3. Candidates meeting the prescribed eligibility criteria for a post, may visit the 
website www.iocl.com > Go to “IndianOil for Careers” - Go to “Latest Job Openings” 
- Requirement of Experienced Non-Executive Personnel at Bongaigaon Refi nery.
i. The link to online application will remain open from 21.04.2022 (10:00 Hrs) to 
12.05.2022 (17:00 Hrs).
ii. Applications submitted through on-line mode will ONLY be accepted. All future 
communication with candidate will take place only through website/ email.
4. The candidate must ascertain the correctness of each information/details before 
fi lling in the ‘Online Application Form’ and its fi nal submission. The candidate shall 
be wholly/ exclusively responsible for the information/ details so fi lled/ provided in his 
online Application Form
5. Candidates are to bring and submit one set of above mentioned documents on the day 
of examination i.e 22.05.2022 at the venue of Written Test
a) Print out of on-line application form, duly signed
b) A Colour photograph under self-attestation
c) Self attested copies of the following documents:
i. Matriculation/Higher Secondary certifi cate issued by Board of Secondary Education.
ii. Marksheet of Class XII by the concerned education Board / Semester-wise or year-
wise mark sheets of ITI (Fitter) issued by NCVT or SCVT / Graduation / Diploma in 
Engineering issued by University/Institute (as applicable) 
iii. Certifi cate of Class XII Pass by the concerned education Board / Final ITI (Fitter) 
issued by NCVT or SCVT / Graduation / Diploma in Engineering Final/Provisional Pass 
Certifi cate issued by respective University/Institute (as applicable)
iv. Conversion certifi cate from CGPA/OGPA/Letter Grade to percentage of marks from 
concerned University/Institute (if applicable)
Important Dates: Published on: 21 April 2022
Last date for application is: 12 May 2022
For more details, please refer to offi  cial notifi cation at Download Offi  cial Notifi cationH
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³ãÚà³Kã Úà Ã́¤à ëÅ�¢¡³áÅñ 
&³ &� &¢¡�à  íÒ�ì�àA¡ìJø

"àÒüì\àº, &ášøº 26 (&ì\á�):
á³ì\à¹à³ƒà ëÒïá\A¡ ëÒïá\A¡ 

íºR¡àA¡ šàÚá¹¤à á³ì\à¹à³ ë�Î�º 
¢ø¡–i¡�à ºåáW¡ñ¤à íºR¡àA¡ "áÎ�à ³Òàu 
KàÞê¡ã ë�Î�º ¹ç¡ì¹º Òü³ìšÃàÒüì³–i¡ 
ëKì¹á–i¡ áÑH³Kã ³Jàƒà ëÊi¡ "áÎKã 
³ãÚà³ƒà ¢¡ñÒ�Kƒ¤à A¡à�¤áÅñ "³áƒ 
Úà Ã́¤à ëÅ�¢¡³ A¡Úà šàáió¡ "áÎKã 
ºåáW¡ñ¤áÅñ�à íÒ�ì�àv¡ûå¡�à íºì¹ 
ÒàÚ�à á¤ ë\ áš á³ì\à¹à³ Úåá�i¡�à 
³¹àº áÅ¹áAÃ¡¡ú

áÒ¹³ "áÎKà ³¹ã íº��à 
á¤ ë\ áš á³ì\à¹à³ Úåá�i¡�à 
ë¢¡àR¡ìƒàA¡áJ¤ƒà, &³ &� &¢¡�à 
º å á W ¡ñ¤à á³ì\à¹à³ íºR¡ àA — ¡ à 
A¡¹šÎ�¤å ³ìJàÚKã ët¡ï¢¡³ ë�àA¡šà 
³ì�ï "³P¡³—à ët¡ïá¹¤à "áÎKã 
³t¡àñƒà Úåá�Ú� á³á�Ê¹ *¢¡ ëÊi¡ 
ë¢¡à¹ ¹ç¡ì¹º áƒì®¡ºšì³–i¡ ¢¡Kà� 
áÎñÒƒà "Òü¤à ëW¡ì¹àº šãƒå�à 
JR¡Ò�¤à íºìJø "³áƒ á³ì\à¹à³Kã 

K®¡�ó¹ l¡à. Òá¹ ¤à¤å A¡³K³šái¡ƒÎå 
áÒ¹³ "áÎKã ³t¡àñƒà JR¡Ò�áJ¤Kà 
ëºàÚ��à Òüá–ƒìšì–ƒ–i¡ Òü�E¡àá¹ 
A¡á´¶ái¡ "³à ëÅ³ƒå�à á�K€Ò�¤Îå 
t¡A¡áÅ�ìJø¡ú

³áÎƒà �v¡�à ëÎì”|º áÑH³ A¡Úà 
ºàáAÃ¡¤à "áÎKã JåìƒàñW¡à¤à šàáió¡ 
"áÎKà �A—¡¤à ³ã*ÒüáÅñ�à ¢¡ñº¤Îå  
"ìt¡à�à JR¡�à-W¡à�¤à íºt¡¤à "³áƒ 
áÒñ�¤Kã ºà�¢¡³ƒà "¢¡ñ¤à �¤A¡ 
Ç¡ƒå�à Þà�à ëºáÀ¤à ëÊi¡ "áÎKã 
³ãÚà³—áƒ ¢¡ñ¤à íºáy¡ú ëÒïá\A¡ 
*Òüá¹¤à á¢¡®¡³ "áÎƒà ëÎ–i¡¹�à 
"ìÒ�¤à ³ã€ìÚñ W¡R¡ƒå�à �¤A¡ 
ët¡ï¤Kã ³t¡³ *Òüì¹ ÒàÚ�à á¤ ë\ 
áš á³ì\à¹à³ Úåá�i¡�à ë¢¡àR¡ìƒà¹áAÃ¡¡ú

"³ì¹à³ƒà á¤ ë\ áš�à 
áÅ¹áAÃ¡¤à ³¹àº "áÎKã ³t¡àñƒà 
ëÒïá\A¡ ¢¡à*¤Kã *Òü�áƒ &³ &� 
&¢¡ �à ºåáW¡ñ¤à íºR¡àB¡ã ³àÚîA¡ƒKã 
Þà¢¡³ "³v¡à ë¢¡àR¡ìƒà¹A¡šà íºáy¡ú    

ëºï³ãáÅñƒà "ìÒ�¤à ³ã€ìÚñ �á Ã́
áÅìÀàñ, &ášøº 26 (&ì\á�):

ë ³ Q à º Ú à ƒ à  í º á ¹ ¤ à 
ëºï³ãáÅñKã W¡à*J€ ë�ï¹àñ "³áƒ 
³ìJàÚKã ÚàÒü¢¡�¤Kãƒ³A¡ ëÊi¡ 
íºR¡àA—¡à "ìÒ�¤à ³ã€ìÚñ W¡R¡ƒå�à 
�¤A¡ ë�ï¹³áÅñ šàÚJ€áº ÒàÚ�à 
ë³QàºÚàKã W¡ã¢¡ á³á�Ê¹ ëA¡à�¹àƒ 
Îñ³à�à ë¢¡àR¡ìƒà¹áAÃ¡¡ú

áÅìÀàñƒà íº¤à Òüá–i¡ìNøìi¡ƒ 
&áNøA¡ºW¡¹ ëi¡öá�ñ ëÎ–i¡¹ƒà R¡áÎ 
ëÒïìƒàA¡áJ¤à ë¢Ã¡KáÅš ëšøàNøà³ 
á\g¹ á³Î�Kà ³¹ã íº��à ³ÒàA—
¡à Þà¢¡³ "áÎ ë¢¡àR¡ìƒàA¡áJ¤Kà 
ëºàÚ��à ³Jà t¡à�à ÒàÚ, ëºï¤åv¡û¡à 

ë¢¡ï ëK× �àƒå�à ëÅº Úà³—à t¡à�¤à 
Úà¤P¡³ áÅñ �àƒå�Îå W¡ÒãKã Òü�A¡³ 
Úà³—à W¡à*�à ë\�ì¹i¡ ët¡ï¤à ÚàÒü¡ú 
áÅñ ÒàÚá¹¤à "šãA¡šà šà ¬́ã ³Jº 
"áÎ ³ã*Òü¤Kã ÒA¡W¡àñƒà Úà³—à A¡à�¤à 
šã¤Kà ëºàÚ��à ³àìº³Kã ³ãÚà³—à 
Úà³—à áƒ³à–ƒ ët¡ï¹áAÃ¡¤à "³á�¡ú ³¹³ 
"ƒå�à áÅñ ¢¡\�à �àƒå�à ëºï³ãáÅñ�à 
W¡ÒãKã ëÅì”‚àA¡ Úà³—à íºÒ�¤à 
ëÒà€�áÎ¡ú íºR¡àB¡ã ³àÚîA¡ƒKãÎå 
ëºï³ãáÅñ�à šàÚJ€ºA¡šà "ì�ï¤à 
ëJàR¡�àñáÅñƒà W¡à*�à ³ìt¡ñ šàñ�¤à 
³t¡³ šǻ ¬ƒà ëÅ³ Åàƒå�à íº ÒàÚ�à 
³ÒàA—¡à ³Jà t¡àáJ¡ú
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